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Quantitative Purpose Statement

	The purpose of this quantitative study will be to understand if a relationship exists between non-mentored leaders and mentored leaders by analyzing quantitative data or by providing some additional perspective by interviewing the studied participants. The information will show data that answers which mentee succeeded more in leadership. It will also collect data that show the percentage of male and female mentees, how much education each mentee has and what race each mentee is. Data will also be collected on harassment and bribery for the women and men to see if any mentor tried to ask them for anything for their help.
RQ1: How did you choose the mentor that you are pursuing?
RQ2: What is the highest level of education?
RQ3: For your mentor to accept your request, did they ask you for anything in return?
RQ4: Have you ever been harassed by your mentor in any way?
RQ5: What is the most common thing that you would like to change with your leadership style?
RQ6: How do you feel that this mentorship will help your future?
RQ7: What would you call the leadership style that you have now?

Qualitative Purpose Statement

	The purpose of this qualitative study is to study the effectiveness of being mentored in a faith-based organization and a non-faith-based organization. The research study will be interviewing 4 sets of mentees which are faith based and 4 sets of mentees who own leadership positions in non-faith-based organizations. The theory guiding this study is to identify who was trained better for the positions by their mentors. The interview consists of 8 people who have the same Managerial titles in a furniture retail corporation and a faith-based corporation. The titles will consist of Manager of Accounts Receivables, Manager of Customer Service, Manager of Supply Chain and a Manager of Finance.
RQ1: What is it like working for a Faith-Based or Non-Faith Based Company in your position?
RQ2: How do you discipline within a Faith-Based/Non-Faith Based Company?
RQ3: What is the advantage of working for a Faith-Based/Non-Faith Based Company?
RQ4: What is the disadvantage of working for a Faith-Based/Non-Faith Based Company?
RQ5: How does your company deal with racial issues?
RQ6: How do people handle salary inequality within this company?

Mixed Methods Purpose Statement

	The purpose of this mixed-methods research will be to examine the nature of the benefits, the challenges, and the work that it took to get the managers roles by collecting both quantitative and qualitative data. This study will first collect data in quantitative form with regards to how the mentor supported the mentee while they were on trial basis. This study will then collect data in qualitative form with regards to actually talk about how the experience was with the mentor, for example, why did you pick the mentor that you picked, how did they accept, and were you turned down by anyone before you got a yes? This data will then be analyzed in order to determine “Who Believed In You”?
RQ1: What mentorship existed while you were getting an education?
RQ2: What relationship, if any, exist with professors and students?
RQ3: How does education help in the managerial position?
RQ4: How has being mentored inspired you to mentor someone else?
